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In climate change adaptation research, policy, and practice, institutional culture produces distinct conceptualiza-
tions of adaptation, which in turn affect how adaptation work is undertaken. This study examines institutional
culture as the four domains of norms, values, knowledge, and beliefs that are held by adaptation scientists, policy-
and decision-makers, and practitioners in Western Canada. Based on 31 semi-structured interviews, this article
traces the ways in which these four domains interact, intersect, converge, and diverge among scientists, policy- and
decision-makers, and practitioners. By exploring the knowledge, backgrounds, goals, approaches, assumptions, and
behaviours of people working in adaptation, these interviews map the ways in which institutional culture shapes
adaptation work being carried out by local, provincial, and federal governments, nongovernmental organizations,
and an international community of scientists (including Canadian scientists). Findings suggest that institutional
culture both limits and enables adaptation actions for these actors in important ways, significantly influencing
how climate change adaptation is being planned for, and carried out on the ground. As a result, this paper asserts
that there is an urgent need to better understand the role that institutional culture plays in order to advance climate
change adaptation, both now and in the future. Important lessons for communicating about climate science, climate
impacts and adaptation will be presented.


