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Geoscientists identifying as LGBTQIA+ (Lesbian, Gay, Bisexual, Trans, Queer, Intersexual, Asexual,
plus) are currently likely to face several more obstacles throughout their career compared to their
cisgender/heterosexual colleagues. Additionally, they could experience the cumulative effect of an
intersection of sexism, racism, and colonialism, if coming from one or more under-represented
communities. With the aim to gather an EGU-based LGBTQIA+ group to coordinate and encourage
a positive change within EGU and the broader geoscience community, a first social event was
organized during the General Assembly (GA) in 2019, followed by a similar event during the GA in
2020 and 2021. Last year, the working group (WG) created a Discord forum to meet more
frequently online and have a place for mutual support. The series of bottom-up initiatives - all
community-driven - aimed at raising awareness or promoting initiatives for changes. These have
included thus far: gathering feedback, promoting initiatives toward the inclusion of LGBTQIA+
scientists in the EGU community, and doing research in general (i.e., conducting fieldwork as
LGBTQIA+ individuals in locations where it can be considered more dangerous, due to the illegality
of belonging to the LGBTQIA+ community). An additional task the WG has undertaken is to engage
with the wider community via webinars and represent the WG in meetings with other
stakeholders. The WG also works closely with the Equality, Diversity, and Inclusion (EDI) Committee
of EGU for improving the representation and inclusion of their members at EGU and across the
scientific organizations. In this presentation, we summarise our work since the last General
Assembly and highlight areas where we hope to attract further support for institutional and
cultural changes that will foster an inclusive culture for LGBTQIA+ geoscientists.
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